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Why are we reforming technical education (1)?

Over a third 
don’t achieve L3

We have a big gap in 
those with higher 

technical skills

And our productivity is 
poor compared to other 

G7 countries.



3

Why are we reforming technical education (2)?

▪ There is much good practice and some excellent quality.

▪ But we need to improve the system further:

▪ Confusing choices for students.

▪ Variation in quality of what’s on offer.

▪ Our reform highlights include:

▪ Introduction of T Levels

▪ Development of T Level transition programme

▪ Review of post-16 qualifications at levels 3 and below

▪ Review of higher technical education

▪ Introduction of Institutes of Technology and National Colleges.

▪ Workforce development

▪ Skills and productivity board

The Sainsbury Panel and Skills Plan underpin our technical 
education reforms

Supported by £400m 
additional investment 

in 2020-21.
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T Levels

▪ We are continuing to support the first wave of around 50 selected providers who will deliver T 

Levels in 2020 (with a further 64 providers expected to deliver 7 more T Levels in 2021)

▪ We recently launched a communications campaign, which aims to establish the status of T 

Levels, raise awareness of the key benefits, stimulate demand and inspire our audiences to 

find out more. New website – www.tlevels.gov.uk – where you can search for a local provider 

▪ The Education and Training Foundation continue to develop and rollout the T Level 

Professional Development offer for teachers and leaders

▪ We will continue to implement the extensive programme of support for industry placements. 

Nearly £60m allocated to help providers build their capacity, National Apprenticeship Service 

supporting employers and we will pilot a £7m employer support fund in 2019/20

▪ The Institute for Apprenticeships and Technical Education recently announced the AOs that 

have been awarded contracts to develop the next 7 T Levels for 2021 (NCFE and C&G).

It’s less than 1 year until first delivery of T Levels in education 
and childcare, digital and construction.

http://www.tlevels.gov.uk/
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T Level Action Plan and Transition Programme

▪ This confirms the rollout schedule for the remaining 15 T Levels in 2022 and 2023 

▪ Confirms the selection criteria for providers to deliver T Levels in 2022. We are looking for a 

wide range of post-16 providers to offer T Levels, including FE colleges and sixth form colleges, 

UTCs, schools and independent training providers

▪ Confirms that the 2022 Expressions of Interest exercise will launch in early January 2020

▪ Gives updates across core T Level policy including industry placements, T Level Professional 

Development and UCAS points, grading and certification 

We launched the T Level Action Plan and Transition Programme 
Framework this week.

We are working with 36 T Level providers who will be 
developing and then implementing the Transition 

Programme in September 2020. This week we set out 
the guiding framework on which the programme will be 

based. We want them to trial different approaches.
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Review of post-16 qualifications at level 3 and below

▪ First stage consultation launched earlier this year. We are grateful for the wide engagement, 

many responses and willingness to participate in our regional events.

▪ There was a real diversity of views, but there were also consistent messages that confirmed 

some of the things we said in the consultation:

▪ We need to we need to make sure that this review works for all students 

▪ We need to understand what is and isn’t working currently

▪ We need to introduce change at a pace that the sector can accommodate.

▪ Since the consultation we have confirmed we will proceed with removing pre-existing 

qualifications from August 2020 and published the list of qualifications affected.

▪ We have announced our intention for a moratorium on approving funded qualifications that 

will take effect from September 2020. 

We are currently talking to ministers about the first stage 
consultation and expect to launch stage 2 in spring 2020.

As we move towards stage 2, we want to 
continue to engage with FAB and its 

members to understand current practice 
and the impact of changes.
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Consultation on higher technical education (levels 4/5)

▪ We want HTE to be a prestigious choice that:

▪ Is recognised and sought after by employers;

▪ Delivers high quality occupational competence;

▪ Encourages more students to continue technical education after L3; and

▪ Attracts workers of all ages to upskill and/or retrain.

▪ Our consultation closed in September.

▪ We appreciated the opportunity to talk to FAB and its members as part of this process.

▪ We are currently analysing feedback and will seek to continue discussions as policy develops.

▪ We plan to respond in early 2020.

Our aim is to make higher technical education a more 
prestigious and high quality choice for all/learners of all ages.
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Other reforms

▪ Institutes of Technology

▪ First 12 IoTs announced, with £170m capital backing.

▪ A further 8 IoTs announced in September (with £120m)

▪ National Colleges

▪ Digital Skills and Creative and Cultural Industries opened September 2016

▪ High Speed Rail and Nuclear opened Autumn 2017.

▪ Skills and Productivity Board

▪ Expert analysis of the skills and training that add the most value to the economy.

▪ National Retraining Scheme

▪ Digital service – Get Help to Retrain is currently being tested in West Midlands.


